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• Rating manned 82% 877INV/1068EPA

• Rating established Feb 2004. Inventory chasing EPA.

• Cyber growth: PR-11 214; POM-12 417 projected. Phasing across
the FYDP recommended to stabilize demand signal.

• Top Six phase II will align 70 billets: E6 to E7 2, E6 to E5 21, E5 to E4
47. Advancement phasing recommended to stabilize Adv opportunity

• Advancement opportunities above Navy average

• Conversion-in opportunities for E5 and below with less than 8yrs of
service. Opportunities for E6's with less than 10 yrs of service

• 15 Intent to separate on file. 23% non-grad rate in JCAC to date.

• SRB 0000 Zone A, B, and C 3.5 SRB 9308 Zone A, B, and C 5.0


